Relevant Laws

The Americans with Disabilities Act (ADA) is a landmark federal law that
protects the rights of people with disabilities by eliminating barriers to their
participation in many aspects of living and working in America. In particular, the
ADA prohibits covered employers from discriminating against people with
disabilities in the full range of employment-related activities, from recruitment to
advancement, to pay and benefits.

Family and Medical Leave Act (FMLA)

FMLA requires covered employers to provide up to 12 weeks of unpaid, job-
protected leave to "eligible” employees for certain family and medical reasons.
Employees are eligible if they have worked for a covered employer for at least
one year, and for 1,250 hours during the previous 12 months, and if the company
employs at least 50 people within a 75-mile radius. There are some areas of
interaction between FMLA and ADA. These areas include medical conditions and
reasonable accommodations.

A condition that qualifies as a serious health condition may or may not satisfy the
ADA definition of disability. Temporary impairments of short duration constitute a
serious health condition, but are not disabilities. Conversely, being a person with
a disability (e.g., quadriplegia) does not necessarily constitute having a serious
health condition.
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